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Evaluation on the application of nurse stratified education

and training in nursing quality management

[Abstract] Objective: To analyze and study the influence of stratified education on nursing quality management.
Methods: Thirty four nursing staff who entered the hospital from January 2020 to June 2022 were randomly selected for
training analysis and research. They were divided into control group and research group by numerical table method, with
17 cases in each group. Difterent training methods were used, including traditional training and hierarchical education
training. The professional skills, training satisfaction and nursing qualification of the two groups were compared. Results:
The scores of communication ability, professional knowledge, practical operation, teamwork, organizational management
and innovation ability of nursing staff in the study group were higher than those in the control group (P<<0.05). The
satisfaction rate of nursing staff in the study group was higher than that in the control group (P<<0.05). The qualified rate
of nursing staff in the study group was higher than that in the control group (P<0.05). Conclusion: In the training of
nursing staff, the layered education and training method is an effective training method. The professional skills of nursing
staff have been significantly improved, and they are more satisfied with the nursing training, which has a higher value for

promotion and reference.
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